
 

 

 

 

 

 

 

  

 

   

  

  

 

 

   

  

 

 

     

  

 

 

  

      

   

    

 

 

 

 

 
 

      
 
 
 

     
        

            URBAN UNIT RURAL AND SUBURBAN UNIT PRIVATE SECTOR UNITS 

January 10, 2018 

PAY EQUITY:
	
CANADA POST REQUESTS MORE TIME!
	

On SUNDAY, December 31, 2017 (yes, the last day of the year), and two days before the 

deadline for submitting its ɢɮɭɲɴɫɳɠɭɳ˘ɲ second report on pay equity, Canada Post asked the 

arbitrator for more time. 

Both parties have been aware for quite some time of the deadlines for submitting 

ɣɮɢɴɬɤɭɳɠɱɸ ɤɵɨɣɤɭɢɤ ɠɭɣ ɮɥ ɳɧɤ ɧɤɠɱɨɭɦ ɣɠɳɤɲ˅ Iɳ ɶɮɴɫɣ ɠɯɯɤɠɱ ɳɧɠɳ ɳɧɤ Cɮɱɯɮɱɠɳɨɮɭ˘ɲ 

ɱɤɰɴɤɲɳ ɲɳɤɬɲ ɥɱɮɬ ɠ ȃɫɠɢɪ ɮɥ ɠɵɠɨɫɠɡɨɫɨɳɸ˅Ȅ 

Oɥ ɢɮɴɱɲɤˆ ɳɧɨɲ ɨɲ ɭɮɳ ɲɴɱɯɱɨɲɨɭɦ ɦɨɵɤɭ Cɠɭɠɣɠ Pɮɲɳ˘ɲ ɯɮɮɱ ɱɤɢɮɱɣ ɮɭ ɯɠɸ ɤɰɴɨɳɸ˅ Aɥɳɤɱ ɠɫɫˆ ɨɳ 

did drag cases on (for decades) before the Human Rights Commission. 

The arbitrator agreed to postpone the deadlines that had been agreed to, which means the 

arbitration process will start on February 2, 2018 instead of January 9. The arbitrator also set 

hearing dates on weekends in order to avoid additional delay. 

Iɳ˘ɲ ɭɮɶ ɳɨɬɤ ɥɮɱ Cɠɭɠɣɠ Pɮɲɳ ɬɠɭɠɦɤɬɤɭɳ ɳɮ put the necessary effort and resources into this 

matter to meet its obligations. 

CUPW is ready to proceed. We have worked hard since the very beginning of the equity 

process and will continue to do so until the end. 

RSMC members expect their employer to treat this important matter with respect. 

Iɳ˘ɲ ɳɨɬɤ for Canada Post to stop treating RSMCs like SECOND-CLASS WORKERS. 

Pay equity is the law, and we expect Canada Post to abide by it. 

In Solidarity! 

Members of the Pay Equity Committee, 

Nancy Beauchamp Barb McMillan Cathy Kennedy 
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